


Resources and Energy SA Health Exemption Application Template 
Complete separate forms for EACH individual

	Name
	First name, surname

	Date of Birth
	xx/xx/xxxx

	Home Address
	

	Mobile number
	

	Vaccination Status (unvaccinated, 1 dose, or fully vaccinated)
	

	Date of last vaccination (if known)
	

	Date of intended travel to South Australia
	

	Is isolation or quarantine on arrival in SA prior to commencing work proposed for this individual? (If Y, describe circumstances (incl any other people present), location, duration)
	

	Is this individual travelling to work in South Australia, or returning home to South Australia from work interstate? 
	Travelling to work in SA / Returning home to SA from work interstate

	Operation/site/facility name and owner
	

	Employer
	

	Principal contractor (if applicable)
	

	Site location
	

	Site status: (select one)
	· Remote (isolated from local communities, with shifts of 14 days duration or longer with no overlapping rosters)
· Remote (isolated from local communities, with any other roster arrangements)
· Regional (adjacent or within local communities)
· Metropolitan

	Individual’s movement within the previous 14 days prior to arrival in SA (all suburbs, towns visited)  
(Day 1 is today working backwards)
	Day 1 – 
Day 2 – 
-etc (insert complete list for all 14 days)
Day 14 –  

	Role on site (title) 
	

	Key duties of role
	

	Why the travel is essential at this time and cannot be delayed
	

	Is it one-off travel or part of a regular travel requirement (if repeated, what is the proposed travel cycle/roster)
	

	Why the individual is essential in this role and the role cannot be completed by a worker from a non‑restricted jurisdiction.
	

	Why this role must be completed on site and cannot be done remotely
	

	Individual’s transit plans to site, including locations visited and means of travel (or to home location if returning to South Australia from work interstate, including a description of living arrangements at home – eg any isolation arrangements)
	

	Total time to be spent in SA (or interstate)
	

	If the worksite involves overlapping rosters of less than 14 days, what, if any, arrangements are in place for PCR testing of workers on de-mount at the work site? 
	

	Any other comment in support of the application (other site mitigations, special considerations etc) 
	






